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Be Cautious of Unsolicited Financial

Planning Services

External financial resources may appear to be
Edison-sanctioned or sponsored when they are not.

Edison does not provide your
information to financial services
firms and does not authorize or
condone direct contact of
employees or retirees by these
firms. Many times they are selling
investment products for which
they make a commission. You're
strongly cautioned to be careful
and refrain from sharing your
personal or financial information.

If you're contacted, you're urged to

report the following to HR Services:

I The name of the person calling
or emailing.

I His or her contact information.

I The name of the firm he or she
claims to represent.

I How they obtained your name
and number.

HR Services can be reached at
(626) 302-3456 or (800) 500-4723.

p
At this time, Edelman

Financial Engines and
Optum™ (our Employee
Assistance Program), are
the only vendors offering
financial-related services
recognized by the company.
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Save the Date! SCE Company Picnic and Lineman’s Rodeo

Coming May 30

Edison International and Southern California Edison employees, retirees, and their families are invited to the
SCE Company Picnic and Lineman’s Rodeo, and 5K Trail Run/Walk on Saturday, May 30, in Chino!

Details
Date: Saturday, May 30, 2026
Time: 7 a.m.to 1 p.m. — Lineman’s Rodeo

10 a.m. to 3 p.m. — Company Picnic

Location: | Prado Regional Park, 16700 S. Euclid Ave,,
Chino, CA 91708

Free parking: Inform the attendant at the
gate you are there for the SCE Company
Picnic or Lineman’s Rodeo.

Bring your picnic gear — EZ-Ups, chairs,
blankets, umbrellas, and ice chests.

For More Information

Company Picnic Information: Send an email
to CompanyPicnicInfo@sce.com

Lineman’s Rodeo Information: Send an
email to LinemansRodeolnfo@sce.com

Lineman's Rodeo and Company Picnic credit — all images:
Andreas A. Reveles



mailto:CompanyPicnicInfo%40sce.com?subject=
mailto:LinemansRodeoInfo%40sce.com?subject=
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New and Improved: EIX Benefits Connection

The reimagined EIX Benefits Connection online If you have questions or need assistance navigating
experience is now live! the site, call EIX Benefits Connection at (866) 693-4947.
Representatives are available Monday through

Friday, 7:30 a.m. to 5:30 p.m., Pacific time, except
A new, modern design. holidays.

When you log into www.eixbenefits.com, you'll find:

Mg e mEigEer, For TDD communication services for the hearing

The same trusted benefits information. impaired, call (800) 833-8334.

While the EIX Benefits Connection screens have been
updated, there are no changes to how you can

access the site. NEW: Built-In Al Assistance

You can still log in by visiting www.eixbenefits.com Need help finding something on the
directly using your established username and redesigned EIX Benefits Connection? Just
password. ask Conni.

The new Al-powered feature can help guide
you to the right page, answer common
guestions, and make navigating the site
simpler. Look for the Conni tool at the top
of the EIX Benefits Connection screens.

F]Emison

Discover Your Edison International Benefits!

ETIREE

h todsy?



http://www.eixbenefits.com
http://www.eixbenefits.com
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Questions About Your
Edison Benefits?

Refer to Your Benefits Handbooks

Did you know that Your Benefits Handbooks are
always available on EIX Benefits Connection?

These handbooks are your go-to resource for
understanding the full range of benefits offered
to you as an Edison retiree. Whether you have
questions about health care coverage, retirement
plans, or other benefits, the handbooks provide
clear, up-to-date information to help you make
informed decisions.

To find Your Benefits Handbooks, visit E/IX

Benefits Connection and follow this pathway:
www.eixbenefits.com > Resources > Info/Forms >
About Your Benefits > Summary Plan Descriptions
(SPDs)/Your Benefit Handbook (YBH).

You can obtain a printed copy of the handbooks

at no charge by contacting EIX Benefits Connection

at (866) 693-4947. If you have questions about the
topics covered in the handbooks, please contact

EIX Benefits Connection. Representatives are available
Monday through Friday, from 7:30 a.m. to 5:30 p.m.
Pacific time, except holidays.

[l]ERIsON

YOUR

HEALTH AND WELFARE
BENEFITS HANDBOOK

Join Us in Celebrating
140 Years of Serving Our
Communities

Visalia, California — July 4, 1886

This year on July 4, Southern California Edison will
mark 140 years since steam-powered arc lights lit up
the night sky in Visalia, leading to almost a century
and a half of service and innovation.

To help commemorate this milestone, we're
interested in uncovering stories from all eras of our
history that are meaningful to you. Think about the
ways we have illuminated the lives of our neighbors
and communities.

Is there a fun fact or untold history of a service
center or generation asset? Did you, a parent,
grandparent or other family member work on one
of our breakthrough projects? Do you have historical
photos of our people, work or facilities that have not
been shared before?

Get Involved

Submit your story ideas and images for
consideration via email at corpcomm@sce.com.



http://www.eixbenefits.com
mailto:corpcomm%40sce.com?subject=
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Health Advocate — Helping With Healthcare Challenges

When you or your family have health care issues,
they can be overwhelming and time-consuming to
deal with. Health Advocate’s team of experts is skilled
at working with healthcare providers, insurance
companies, and other organizations to solve a wide
range of complex problems. Here's how Health
Advocate can help.

The Health Advocate team can:

Review your coverage and explain the rules that
apply to your benefits.

Research and fix problems with claims, billing
issues, and denials.

Help you understand any out-of-pocket costs
you might have.

Health Advocate can help you understand topics
such as:

Deductibles, copays, and other financial
responsibilities.

Knowing the difference between preventive care
and care for a condition.

Prior authorization rules and using in-network vs.
out-of-network providers.

If you need to appeal a decision, Health Advocate
can:

Answer your questions about your appeal rights
and appeal process.

Try to resolve any coverage disputes by talking to
the right people.

Gather supporting documents and help you write
your appeal letter.

Helping the Whole Family -

Health Advocate services are
available to your whole family,
including your spouse, dependents, =

Get Started

New users can register with Health Advocate in
two ways:

Website

Visit HealthAdvocate.com/Edison.

Select Register now.
Create your username and password.

Log in: The registration code is not needed.

Mobile app

Download the Health Advocate mobile app
from your device’s app store.

Select Register now.

Enter code: SCEdison.

Create your account.

Log in using your username and password.

You can also call (866) 695-8622 or email
answers@HealthAdvocate.com for assistance.
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http://HealthAdvocate.com/Edison
mailto:answers%40HealthAdvocate.com?subject=

6 / APRIL 2026 / THE CLOSEUP

May is Mental Health Awareness Month

Mental health is deeply personal, and what works for one person may not work for another. It is important to
explore which practices, treatments, or other supports best fit your unique needs and circumstances. The path
to mental wellness may look different for everyone, but help is available, and you are not alone.

Below is brief summary of the resources available to you and your covered dependents.

Medical Plan Coverage

All Edison medical plans provide coverage for mental

health and substance use treatment. Coverage
includes outpatient treatment sessions (in-person,
telephonic, or virtual), inpatient treatment, partial
hospitalization, and intensive outpatient treatment.

Optum Employee Assistance Program

Optum EAP provides 24/7/365 free and confidential
access to counseling and support for mental health,
substance use, and more. Through Optum EAP, you
and each person in your household can receive five
free in-person or telephonic counseling sessions,

Refer to the Mental Health Benefits Overviews
available on the Edison Retiree Benefits website
(www.edisonretireebenefits.com) for more
information about the coverage available through
your plan:

per issue, per year with a licensed clinician.
Virtual assistance is also available through mobile
applications Talkspace and Calm.

For more information on counseling sessions or
how to access Talkspace and Calm at no charge,
call Optum EAP at (800) 443-4474 or visit
liveandworkwell.com (access code: edison).

I Pre-Medicare Plans:

- Aetna Nationwide EPO (https://
edisonretireebenefits.com/documents/aetna-
epo-mental-health-and-substance-use-benefits/)

- Aetna PPO 90/70 (https://edisonretireebenefits.

com/documents/aetna-ppo-mental-health-and-
substance-use-benefits/)

In Case of Medical or Mental Health
Emergency

Remember, if you or someone you care for
is experiencing a medical or mental health
emergency, call 911 immediately or go to the
nearest hospital.

- Kaiser Permanente (https://edisonretireebenefits.
com/documents/kaiser-mental-health-and-
substance-use-benefits/)

I Medicare Plans:

- Aetna HMO MAP (https://edisonretireebenefits.
com/documents/aetna-hmo-map-mental-health-
and-substance-use-benefits/)

- Aetna PPO MAP (https://edisonretireebenefits.
com/documents/aetna-ppo-map-mental-health-
and-substance-use-benefits/)

- Aetna PPO 90/70 Medicare Coordinated Plan
(https://edisonretireebenefits.com/documents/
aetna-medicare-coordinated-mental-health-and-
substance-use-benefits/)

Add the EAP to Your Digital Wallet

You can now easily add EAP contact information
to your mobile wallet. Once downloaded, the card
will automatically update with any changes to EAP
contact information.

Scan this QR code: E 1 E
- Kaiser Permanente Senior Advantage (https://
edisonretireebenefits.com/documents/kaiser-sa- E
mental-health-and-substance-use-benefits/)



http://www.edisonretireebenefits.com
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Benefits Brief: Understanding Primary Care Practitioner

(PCP) Referrals

HMO MAP plans require referrals from a Primary Care Practitioner (PCP) to ensure care is well coordinated and
covered appropriately. Your selected PCP plays a central role in managing your care and authorizing referrals

when needed.

What Is a PCP Referral?

A referral is an authorization issued by your PCP that
allows you to see a participating specialist for specific
services. Referrals help coordinate care and confirm
that services align with your plan’s requirements.

Key Things to Know

Referrals are valid for one year from the
issue date.

The first authorized visit must occur within
90 days of the referral being issued.

Specialists may only provide services explicitly

authorized in the referral.
Referral Types May Include

Consult and treat

Consult only

Specific services

Important Reminder

Your PCP must issue the referral before
you seek treatment from a participating
specialist. If additional services are needed,
contact your PCP to update the referral.
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Caring for the Caregiver

April is Stress Awareness Month, a timely reminder that while caregivers pour so much of themselves into
supporting others, they often overlook one very important person — themselves. Whether you're caring for a
family member, a friend, or loved one, caregiving can be both meaningful and deeply demanding. That's why
prioritizing your own well being isn't just important — it's essential.

Why Caregiver Self Care Matters You Deserve Care, Too

Caregivers frequently experience high levels of This month let's honor caregivers not only for the
stress, fatigue, and emotional strain. When you're compassion they give, but also for the compassion
constantly focused on someone else’s needs, it they deserve. Remember: caring for yourself is not
becomes easy to ignore the signs of burnout. But a luxury — it's an act of strength.

caring for yourself not only supports your mental
and physical health — it ensures you can continue
caring for others with the strength, patience, and
compassion they rely on.

Take the time, make the space, and give yourself
the same kindness you give to others.

Simple Ways Caregivers Can Care for
Themselves

Here are a few practical steps to help manage stress,
stay grounded, and make yourself a priority:

@ Take short, intentional breaks: Even 5 - 10
minutes of quiet time can help reset your mind.
Step outside, stretch, or close your eyes and
breathe deeply.

© Stay connected: Talk with friends or join
caregiver support groups. Sharing your
experiences can reduce feelings of isolation
and provide emotional relief.

© Set realistic boundaries: It's okay to say no or
ask for help. You don't have to do everything,
and you certainly don't have to do it alone.

O Prioritize sleep and nutrition: Rest and
nourishment are essential — not optional.
Fueling your body helps fuel your resilience.

© Make time for something you enjoy: Whether
it's reading, music, walking, or a hobby, doing
something just for you can restore balance
and joy.

O Seek professional support when needed:
Speaking with a mental health professional
can provide coping tools, validation, and
a safe space to process challenges.




Shine a Light:
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Why Sleep Matters
More Than You Think

Sleep does more than help us feel rested — it plays
a major role in how we handle emotions and stress.
When we sleep well, our brains are better able to
process emotions, stay calm under pressure, and
respond thoughtfully to everyday challenges. When
sleep is poor or cut short, emotional balance
becomes harder to maintain.

During sleep, the brain works through emotional
experiences from the day. Different stages of sleep,
including deep sleep and dreaming, help regulate
how strongly we react to situations. Without enough
sleep, the brain can struggle to tell the difference
between what is truly stressful and what is not. As

a result, even small or neutral situations may feel
overwhelming. This can lead to irritability, anxiety,
poor judgment, and increased emotional reactions —
sometimes after just one night of lost sleep.

How Poor Sleep Can Affect Long Term
Health

Ongoing sleep problems can have lasting effects on
both mental and physical health. Sleep disturbances
are closely linked to anxiety and mood disorders and
are known to increase the risk of conditions such

as depression and post traumatic stress disorder.
People who regularly struggle with sleep often report
having a harder time coping with everyday stress.

The impact of poor sleep goes beyond mental health.
Chronic lack of sleep can change how the brain
functions, affecting concentration, alertness,

and emotional control. Fatigue also increases the

risk of serious accidents, including falling asleep
while driving. Over time, long term insomnia has
been associated with higher risks of obesity,
cardiovascular disease, and depression.

In today's always connected world, digital devices
and disrupted sleep schedules are making quality
sleep harder to achieve. Making sleep a priority is
not a luxury — it is essential for emotional resilience,
safety, and long term well being.

Sleep Well, Feel Better

Power down before bed. Avoid screens
during the hour before sleep to support
healthy sleep rhythms.

Pay attention to sleep issues. Ongoing
poor sleep can affect emotional health and
stress management.

Get support if needed. A board certified
sleep medicine physician can help identify
causes and treatment options.

References:
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In Memoriam

THE CLOSEUP

November 2021 - February 2026 (dates by name reflect time of service)

NOVEMBER 2021

Yvonne M. Gee (5/24/1999 - 12/28/2001)
MAY 2022

David T. Towers (1/14/1991 - 10/1/1996)
MAY 2025

Michael C. Jasurda (3/4/2002 - 10/1/2013)
Tom E. Osburn (8/30/1982 - 4/1/2011)

JUNE 2025
Barrie Monks (10/4/1982 - 7/26/1997)

AUGUST 2025
Donnie D. Peeler (9/28/1981 - 12/1/1996)

OCTOBER 2025

Steven V. Atkins (8/21/1978 - 11/1/2013)

Ahmed Kasem (10/1/1973 - 4/1/1996)

Jeanette C. McKeown (71/13/1997 -
2/16/2013)

Christopher N. Neal (4/24/1978 - 10/1/2011)

Gilbert S. K. Ng (11/3/1980 - 8/1/1996)

NOVEMBER 2025
James A. Berg (3/28/1966 - 12/30/1996)
Mary E. Burns (6/18/1973 - 10/17/2016)
David M. Carter (8/26/1981 - 9/1/2012)
Ryan Andrew Castillo (7/21/2013 -
3/18/2021)
Bruce A. Coburn (11/1/1971 - 5/20/2025)
Donald H. Coltrain (11/28/1966 - 9/1/1997)
Michael J. Constantine (11/3/2008 -
6/5/2010)
Carolyn Bird Corwin (6/25/1973 - 7/31/1981)
Luther G. McGahan (4/21/1969 - 6/1/2015)
Armando C. Garcia (1/11/1971 - 1/1/2001)
Thomas V. Garcia (6/23/1980 - 8/1/2014)
George M. Gaudio (9/6/1977 - 11/1/2013)
Lynn |. Gee (2/28/1956 - 10/14/1996)
John Gleiter (2/10/1992 - 12/1/1996)
Ramon A. Gomez (4/5/1982 - 10/24/2020)
Enrico D. Gray (6/20/1981 - 9/1/2010)
Everett H. Haggin (9/14/1981 - 4/3/1996)
Harold R. Hogan, Jr. (12/15/1999 -
11/1/2012)
Jeff D. James (8/2/1971 - 4/1/2005)
Willie L. Kimble (10/24/1988 - 11/1/2006)
Alice R. Morgan (1/18/1982 - 7/1/2004)
John P. Mousel (6/16/1975 - 12/1/2013)
Joseph E. Nixon (12/15/1999 - 7/1/2012)
John B. Picard (8/1/1956 - 10/1/1989)

RobertJ. Schneider (12/15/1999 - 7/14/2014)

Julie A. Shay (8/3/1987 - 6/1/2013)

Billy C. Shook (6/20/1951 - 4/1/1992)

Winston R. Stinson (10/17/1983 - 11/1/1996)

Patricia De La Torre (7/10/1995 -
10/17/2016)

Robert L. Vandenhoek (12/8/1967 -
8/1/1989)

Anthony C. Vigil (7/28/1955 - 9/7/1989)

Larry E. Williams (10/6/1964 - 1/1/1994)

Lawrence Wleklinski (5/25/1983 - 1/1/2005)

DECEMBER 2025
Wilma J. Anderson (1/1/1971 - 4/1/1983)
Ben B. Bautista (2/14/1968 - 12/1/1996)
Thomas J. Bayler (9/5/1961 - 7/1/1992)
Robert Bixler (12/11/1967 - 12/1/1996)
Arrilla Bronn (3/5/1990 - 10/1/2006)
Michael G. Brumley (7/8/1976 - 8/4/1995)
Alan B. Burnham (1/1/1971 - 11/1/1983)
William F. Butler (1/1/1971 - 10/1/1984)
William A. Cheney (11/4/1957 - 7/1/1988)
Charles Ewing Coleman (4/3/2006 -
10/5/2019)
William R. Cuneo (9/9/1985 - 11/1/1995)
Wallace L. Fields (3/12/1973 - 10/14/1996)
James A. Friebus (7/11/1961 - 2/1/1996)
Arthur O. Galyean, Jr. (3/18/1957 -
12/1/1990)
Shirley M. Good (2/18/1982 - 3/1/1996)
Kenneth S. Helm (2/23/1982 - 3/9/1990)
John W. Hill (8/28/1985 - 12/1/1996)
Allen W. Jackson (2/21/1955 - 6/1/1990)
Troy Jenkins (4/22/1991 - 9/20/1995)
Lawrence D. Jordan (6/25/1984 -
10/14/1996)
Wayne E. Kinne (10/27/1964 - 5/1/1999)
Allen W. Kurtz (1/14/1982 - 12/1/2012)
Florence T. Lopez (11/22/1971 - 12/1/2006)
Charles E. Luckey (10/16/1978 - 2/1/1995)
Edward S. Maddox (7/27/1964 - 7/1/1996)
Glenda D. Newstrom (12/5/1977 -
10/1/1996)
Robert J. Penalva (9/3/1980 - 12/1/1997)
Alejandro Martin Quesada (12/13/1982 -
12/31/2025)
Alfred J. Ramirez (3/5/1973 - 12/1/1990)
Robert M. Rangel (8/6/1973 - 10/14/1996)
William H. Reeves (3/2/1956 - 4/1/1988)
Kenneth W. Reynolds (9/9/1969 - 3/1/2002)

Jesse O. Robinson (12/30/1996 - 1/1/2016)

Louis F. Schreiner, Jr. (4/12/1971 -
12/30/1996)

Robert M. Simpson (3/18/1999 - 1/1/2011)

Brett Kimball Smith (5/29/2012 - 12/7/2025)

Shannon M. Spizzirri (8/31/1998 -
12/20/2025)

Marcia T. Thompkins (9/20/2021 -
12/3/2025)

Kerry E. Thuren (2/16/1970 - 4/1/1992)

Lynn I. Williams (1/1/1972 - 8/25/1978)

Ronald B. Willis (6/4/1971 - 8/1/2012)

JANUARY 2026
Jimmie G. Alexander (1/3/1955 - 11/1/1988)
Richard A. Andrade (12/18/19617 -
10/14/1996)
Harold L. Anglin (7/6/1998 - 10/31/2020)
Conrado A. Asis (10/20/1980 - 5/1/1995)
Gary L. Aubrey (6/10/1959 - 7/1/1996)
Betty Boyd (3/23/1981 - 7/1/1996)
Peggy R. Bunnell (5/15/1967 - 7/1/1996)
Gerald J. Clark (4/27/1970 - 11/1/1997)
Gerald Craven (2/16/1953 - 11/1/1990)
Terry K. Davenport (12/8/1980 - 7/31/2007)
Donna ). Evans (1/26/1971 - 9/14/1993)
MarthaJ. Faz (6/1/1981 - 7/1/1996)
James H. Haberman (5/11/1964 - 3/1/2000)
Ray E. Harland (2/5/1968 - 3/1/1996) a
Earl Henderson (5/19/1950 - 6/1/2013) s
James K. Kiley (2/14/1968 - 8/1/1997)
Charles E. Lake (8/21/1958 - 10/14/1996)
BeverIyJ. Leckie (9/22/1986 - 4/1/1992)
Gary K. Lindsay (6/11/1973 - 12/1/2006)
Roland V. McCain, Jr. (1/1/1971 - 2/1/1986)
Louis Jesus Pelayo (8/21/2000 - 7/14/2012) -
Rafael F. Perez (8/7/1967 - 12/1/1996)
Samantha Rene Allan Ramirez (5/15/2006
-2/4/2023)
Edilberto R. Siacor (8/27/1984 - 7/1/1996)
Octavio V. Solorzano (3/15/2010 - 5/2/2015)
Mohinder N. Sood (3/26/1991 - 9/1/1995) ) <
Robert W. Stehle (9/29/1969 - 10/1/2019) ke
Vernon J. Steinman (1/21/1971 - 12/1/1990) 2
Edna Stokes (711/22/1976 - 9/1/1979) e
Mark E. Stoneking (12/15/1999 - 6/1/2013)
Phillip W. Stout (8/20/1973 - 10/1/1991) -'»
William . Straeck (9/24/1968 - 7/1/1996)
Susan L. Tatreau (8/11/1997 - 6/1/2013)
Floyd C. Underwood (9/13/1965 - 4/1/1988) o

(continued) 8 - :
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In Memoriam (ontinued) Service Anniversaries

Q2 2026

FEBRUARY 2026 45 YEARS Keith E. McCoy Erin C. Moody
Shirley T. Adkins (7/5/1973 - 7/1/1996) Vesta A. Cowing David K. Crapenhoft Ronnie G. Morales
Joseph C. Baker (11/25/1985 - 8/1/2014) Randy B. Lisbin Cynthia M. Dobson Lisa M. Nash
Frederic Beer (4/2/1979 - 12/30/1996) James Peattie David J. Duran Douglas Menelio Cruz
Ralph A. Cavallo (10/26/1964 - 4/1/2000) John A. Perez Lisa A. Duxbury Rodriguez
Alexander H. Chan (3/18/1968 - Susan Jo Richardson Eric E. Elder Alberto Sanchez

12/1/1999) Ric Anthony Gubernick Lisa M. Savelli
Luisito B. Cheesman (5/2/1977 - :/Io T(ljzAARsh ot Freddie L. Horne Eduardo Soria

ark J. Archuleta i
5/1/2013) Cassandra Denise Jones 25 YEARS

James F. Cummings (1/27/1965 -
8/1/1995)

Sara Dominguez (12/17/1979 - 7/1/2013)

John G. Douglas (10/4/1982 - 7/22/1995)

MichaeIJ. Farrell (6/4/1984 - 12/1/1999)

Norman L. Ford (7/23/1984 - 6/1/2012)

Willard McGhee (6/12/1972 - 2/1/1997)

Kathleen A. Hills (4/3/1972 - 2/18/1977)

Barbara Jacobsen (1/21/1974 -
11/20/1978)

Edward M. Jones (2/2/1981 - 4/1/2014)

John A. Jurisic lll (12/15/1999 - 4/5/2005)

Andrew Hok Ming Lee (10/25/2004 -
2/16/2026)

Rudy J. Lopez (12/24/1973 - 10/27/1980)

William W. Cudney
Cynthia L. Davis
Carlos T. Flores
Hector Flores
Terrance Greene
Ruben E. Guerena
Vance S. Johnson
Timothy C. Kedis

Bill Kotteakos
Florence J. Leckie
James M. Maytorena
Benjamin B. Morales
William J. Quezada
Gustavo Reza
Dennis A. Smith

Sumner J. Koch
HungT. Le

Henry Lim

Michael A. Lukaesko
Timothy J. Mangold
Mark E. Morgan
Joseph V. Munoz
Mario Noriega
Alfred R. Ochoa
Paul C. Pimentel
Anthony T. Russi
Daren E. Stogsdill
Greg]. Vetter

30 YEARS

Kristen Lyn Barbee
James D. Brown
Jacob Bucaroff
Gilbert De La Cadena
Edward R. Echeveste
Louie A. Garcia

Donn R. James

Jerry L. Longoria
Alishan H. Mansourian
Herbert A. Martinez
Silvia P. Montes
Mark C. Morris
Randy D. Nelson
Jaime Orozco

Janie C. Mendoza (10/27/1986 - 1/1/2011) Carlos Soriano Andrew M. Algarin Joe G. Padilla
Eric Steven Meuser (6/16/2008 - Dean H. Sutliff Trina A. Allmang Aaron Platt
7/1/2015) Samuel L. Tejeda Jose Brito Amy Ford Pressler
Linda Palace (11/8/1982 - 2/12/2026) Benny Wu Norma R. Chacon Vanessa Reza-Trujillo
Ralph A. Parish (10/13/1949 - 5/1/1987) Josephine Andrea Terri L. Roberts
Sharry Preheim (6/9/1964 - 12/1/1991) 35 YEARS Constancio Louie Rodriguez
Barton E. Propst (12/15/1999 - 12/1/2013) Enrique O. Acuna Kelly A. Garcia Manuel Sanchez
Richard J. Redfield (8/13/1979 - Keith V. Bambacigno John S. Hernandez Damian A. Spampinato
6/10/1999) Roberto Blanco Charles Kim Edward . Vega
John L. Retzer (10/30/1967 - 8/1/2011) Eric R. Bowers Gregory C. Klock Shawn C. Wilkinson
Mikel E. Rodin (12/27/1973-12/1/2008) g« “# Nicole M. Broadwater Wendy Lloyd Elliott J. Wood
Roldolfo A. Rodriguez (8/30/1993 - Y/ A4 AbelBurciaga Brian C. Manning

12/28/2019)
Juan Jose Saldana (9/11/1979 - 7/1/2014)
Luanna Ricci Scott (3/18/1999 -
11/16/2005)
Sylvia Hui Tan (2/26/2007 - 2/14/2026)
Daniel J. Vereecke (2/13/1957 - 12/1/1990)
Floyd R. Walden (3/14/1968 - 8/1/1997)
Marvin R. White (1/28/1980 - 3/1/2014)

]
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