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Updated Addresses for EIX Benefits 
Connection

EIX Benefits Connection recently updated their mailing addresses. Please 
direct any mailed correspondence to EIX Benefits Connection at the new 
addresses below.

	l Regular Mail: 
EIX Benefits Connection 
P.O. Box 14415 
Lexington, KY 40512-4415

	l Overnight Mail: 
EIX Benefits Connection 
745 West New Circle Road 
Attn: Room 900 
Lexington, KY 40511

The EIX Benefits Connection phone and fax numbers remain the same.

	l Phone: (866) 693-4947

	l Fax: (855) 818-3246

Please Note: If you are mailing a check or money order to make a 
payment, do not mail to the addresses above. Contact EIX Benefits 
Connection at (866) 693-4947 for the appropriate mailing address.
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Congratulations to Our 2026 Lineman’s Rodeo and Energy 
Assistance Fund (EAF) 5K Winners

Lineman’s Rodeo: Each year, Southern California 
Edison hosts a Lineman’s Rodeo to give competitors 
an opportunity to showcase their skillsets from the 
trade. This year’s event drew 31 apprentices and  
32 journeyman lineman teams from various utilities  
and contractors. 

Our 2026 winners will go on to compete alongside 
the world’s premier utility linemen and apprentices 
at the International Lineman’s Rodeo & Expo, 
October 14 – 17, 2026 in Overland Park, Kansas. 
Check out lists for this year’s Journeyman  
Team Winners and Apprentice Winners at  
https://energized.edison.com/stories/the-road-to-
the-linemans-rodeo.

Energy Assistance Fund (EAF) 5k: Proceeds from 
our annual 5k benefit the EAF, SCE’s charitable 
organization. The EAF changes lives, providing direct 
payment support to people in need, such as seniors 
on fixed incomes, young couples with children, and 
veterans. Of the 244 EAF 5k participants, our 2026  
5k winners were:

Men’s Division Women’s Division
	l First Place:  

Brian Rogers

	l Second Place:  
Konrad Robinson

	l Third Place:  
Enrique Monagas

	l First Place:  
Minyao Chen

	l Second Place:  
Jennifer Osorio-Melendez

	l Third Place:  
Adria Stoliar
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Don’t Miss Deadlines to Report Marriage, Birth, and Other 
Qualified Life Events

	l 30-day deadline: If you experience a qualifying  
life event other than birth or adoption of a child, 
you can make changes to your benefit elections 
within 30 days from the date of the event. Do not 
wait to contact EIX Benefits Connection to report 
the qualified life event if there is a delay in you 
obtaining the necessary documentation (e.g., 
marriage certificate). A change in coverage will  
not be allowed if you don’t report the event by  
the deadline. Depending on the circumstances,  
you may be permitted additional time to provide 
the necessary documentation if you reported the 
event before the deadline.

	l 60-day deadline: If you experience the birth or 
adoption of a child, or if a 60-day enrollment 
period is required because of a Medicaid or 
Children’s Health Insurance Program-related event, 
you have 60 days to report the event and make 
changes to your benefit elections. Please note:  
If you are adding a newborn to your coverage, do 
not wait until you receive a Social Security number 
(SSN) before reporting the birth. You can provide 
the SSN later, before the child turns age one.

In most cases, your new coverage takes effect on 
the date of your qualified life event.

Reporting a Qualifying Life Event

	l Online: Visit http://www.eixbenefits.com and  
click on Work/Life Events. In the section Preview  
or Report a Life Event, select a life event. Follow 
the prompts to report your event.

	l By phone: Call EIX Benefits Connection at  
(866) 693-4947 and speak to a representative  
to report your life event. Representatives are 
available Monday through Friday, 7:30 a.m. to  
5:30 p.m., Pacific time, except holidays.

Important

Whenever you add a dependent to your 
health coverage, you are required to  
provide documentation that verifies  
your relationship. For more information, 
please refer to the Dependent Eligibility 
Guidelines on EIX Benefits Connection (ask  
the site’s AI tool Conni for a link, or use the 
following path: http://www.eixbenefits.com > 
Resources > Info/Forms > About Your 
Benefits > Dependent Eligibility Guidelines).

During Annual Enrollment, you have an 
opportunity to make changes to your benefit 
elections for the next plan year. Outside of 
Annual Enrollment, you can change your 
benefit elections only if you experience a 
qualified life event.

A qualified life event is a change in your life or 
financial situation that allows you under federal 
law and plan terms, to update your benefits 
coverage, such as marriage, birth or adoption 
of a child, retirement, or loss of health 
coverage. If you do not report your qualified 
life event to EIX Benefits Connection within the 
timeframes listed below, you will not be able  
to make changes to your elections and must 
wait until the next Annual Enrollment to do so.

http://www.eixbenefits.com
http://www.eixbenefits.com
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Benefits Brief: Edison’s Retiree Health Care Plans

Edison’s retiree health care plans are designed to work in coordination with Medicare when you and/or your 
covered spouse/domestic partner reach age 65 or otherwise become eligible for Medicare.

When enrolled in an Edison retiree health care plan, it’s important to know how your plan coordinates with 
Medicare and how claims are paid.

Medicare Advantage Plans (MAP)

Edison offers three different Medicare Advantage 
Plans for Medicare-eligible retirees:

	l Aetna HMO MAP

	l Aetna PPO MAP

	l Kaiser Permanente Senior Advantage MAP

Medicare Advantage Plans (sometimes called “Part C” 
plans) are offered by Medicare-approved private 
companies that must follow rules set by Medicare. 
These “bundled” plans include Medicare Part A 
(Hospital Insurance) and Medicare Part B (Medical 
Insurance). In most cases, these plans are offered by 
an HMO or PPO and you’ll need to use health care 
providers who participate in the plan’s network.

When you enroll in a MAP offered through Edison,  
you assign your Medicare coverage to the medical 
plan provider so they can manage your medical care. 
Since the MAP handles all claims, you do not need to 
submit separate claims to Medicare. 

What’s the Difference Between the 
Aetna HMO MAP and PPO MAP?

PPO MAP: You can see any provider 
(whether in- or out-of-network), and you pay 
the same out-of-pocket cost for both covered 
in-network and out-of-network medical 
benefits as long as the provider is eligible to 
receive Medicare payment and is willing to 
bill and accept payment from the plan.

HMO MAP: There is no annual deductible 
and most eligible expenses require you to 
pay a flat dollar amount, known as a copay. 
You must select a primary care physician 
(PCP) who will coordinate all of your care. All 
medical services must be received from your 
HMO’s network of providers.

	l Geographic Service Area: If you are in  
an HMO plan, you and any covered 
dependents must live and receive medical 
care within the plan’s geographic service 
area. Out-of-area medical services may not 
be covered, resulting in your financial 
responsibility for any costs incurred.

(continued)
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Medicare Coordinated Plan

Edison offers the Aetna PPO 90/70 Medicare 
Coordinated Plan as an alternative to Medicare 
Advantage Plans. 

With the Medicare Coordinated Plan, Medicare pays 
your claims first (primary payer), and Aetna pays 
second (secondary payer) covering eligible out-of-
pocket costs like deductibles and coinsurance.

Under the Medicare Coordinated Plan, the allowed 
fees and coordination of benefits depend upon the 
type of provider you visit. For services covered by 
Medicare and Aetna, Aetna will waive any member 
responsibility and will coordinate up to 100% of  
any remaining allowed charges. In most cases, this 
means you will not owe anything to the provider 
once Medicare and Aetna have paid.

Exceptions to this include services rendered by 
providers who will not bill Medicare. In cases where 
the physician is unwilling to bill Medicare, Aetna 
becomes the primary payer and pays according to 
the schedule of benefits. You are then responsible 
for all expenses not paid by Aetna.

For more information about benefit coordination 
and the coverages offered by Edison’s retiree medical 
plans, refer to the 2026 Health Plans Comparison at 
http://www.eixbenefits.com > Resources > Info/
Forms > About Your Benefits > Health & Welfare 
>Health Plans Comparisons.

Need to change your medical plan? Edison retirees 
will have the opportunity to change their medical 
plan elections for 2027 during the Annual Enrollment 
period coming this October.

For Your Peace of Mind: 
Confirm Your Beneficiaries

Life can change in an instant. If it’s been a while since 
you reviewed your beneficiary designations, or your 
situation recently changed, now is a good time to 
confirm what is on file so your benefits go to the 
person (or people) you intend.

To view or update your life insurance,* pension,** 
and/or 401(k) beneficiary elections: 

	l Log in to the EIX Benefits Connection at  
http://www.eixbenefits.com.

	l Click on your initials at the top of the home page, 
then click on View Profile. 

	l Select Beneficiaries. Expand each section to  
view the beneficiaries on file for each plan. 

	l To update your beneficiaries on file, click on 
Change Designations.

	l Click on the pencil icon to edit and follow the 
prompts to review and update the beneficiary 
designations for your selected benefit(s).

	l Consider adding a contingent beneficiary in case 
something happens to your primary beneficiary  
on file.

*	 Retiree life no longer available after 2016 for former  
IBEW and UWUA employees, and 2017 for former  
non-represented employees.

**	Not applicable to retirees who are already receiving  
a pension benefit.

http://www.eixbenefits.com
http://www.eixbenefits.com
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Managing Diabetes Made Easier
For Pre-Medicare Retirees and Covered Dependents

If you’re living with diabetes, the right support can make day-to-day management feel more doable. A diabetes 
management program can connect you with practical tools, education, and ongoing coaching to help you feel 
more confident and in control of your health.

Edison retirees and their dependents currently enrolled in pre-Medicare medical coverage can access a diabetes 
care program at no cost through their health care provider. Read on for more information about the respective 
programs available to you.

Aetna Members

Pre-Medicare retirees and their covered family 
members have the opportunity to join the Teladoc 
Diabetes Management Program (formerly known as 
the Livongo Diabetes Management Program — see next 
page for more information), which provides members 
with a connected meter, strips, and coaching. The 
program combines Teladoc’s advanced technology 
with tools and support and is available at no cost  
as part of the prescription benefit plan offered  
by Edison.

Join now to access these benefits: 

	l Blood glucose meter: Connected meter  
provides real-time tips and automatically uploads 
members’ blood glucose readings, eliminating  
the need for logbooks. 

	l Lancets and strips: Members get the strips and 
lancets they need at no extra cost. When supplies 
are low, Teladoc ships more strips and lancets  
right to your door. 

	l Coaching anytime and anywhere: Teladoc 
coaches are Certified Diabetes Educators who  
are available anytime by phone, text, and mobile 
app to provide guidance on nutrition and  
lifestyle questions. 

To learn more about or join  
Teladoc’s program, visit  
www.teladochealth.com  
or call Teladoc Member  
Support at (800)TELADOC;  
registration code:  
EDISON.

Kaiser Permanente Members

Kaiser Permanente provides a comprehensive 
approach to diabetes management, including 
support with lifestyle changes, medication 
management, glucose monitoring and screening 
tests to avoid complications. Members work with 
physician-led care teams that may include a primary 
care doctor, nurse educator, registered dietitian, 
certified diabetes educator, endocrinologist, eye 
doctor, social worker, podiatrist, and exercise 
physiologist. Members and care teams work  
together to determine the most appropriate clinical, 
social, and educational interventions to meet their 
health goals.

Members can access a variety of educational 
resources and self-management tools, including:

	l Living Well with Diabetes virtual workshops 

	l Wellness Coaching by Phone 

	l Online lifestyle programs 

Kaiser Permanente also offers a complete suite of 
programs to prevent diabetes, including: 

	l Healthy Balance diabetes prevention weight 
management program 

	l Wellness Coaching by Phone 

	l Online lifestyle programs 

To learn more, visit kp.org or call (833) KP4CARE 
((833) 574-2273) (TTY 711).

http://www.teladochealth.com
http://kp.org
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Livongo Is Now Teladoc 
Health

As of this spring, Livongo is now part of Teladoc 
Health. Users of the Livongo Diabetes Management 
program now have access to the same support  
and tools through the Teladoc Health mobile  
app and website.

Frequently Asked Questions

Do I need to do anything right now?

If you are an existing Livongo user, follow the 
instructions in the email or in-app message  
you receive so you can move your account to  
Teladoc Health. 

Will my benefits or program change?

Your coverage and support will stay the same —  
the biggest change is the name and where you  
go to access the program.

Will my information transfer?

Yes. Your program information (like readings, 
lessons, and chats) will be migrated to your  
Teladoc Health account during the transition.

Can I keep using my Livongo device?

Yes, you can continue to use your device. Your data 
will be synced to the Teladoc Health experience.

Benefits Info On the Go — 
Download the Life@Work 
Mobile App

Conveniently access a mobile-friendly version of  
the newly updated EIX Benefits Connection from your 
mobile phone using the Life@Work mobile app. You 
must have a username and password registered on 
http://www.eixbenefits.com before you can register 
on the app.

To get started:

	l Download the 
Life@Work app 
from the App 
Store or Google 
Play.

	l Log in with your 
Edison email 
address, or with 
company code 
SCE03.

	l Click on the 
Website tile  
in the top 
navigation bar  
to access the  
EIX Benefits 
Connection.

Did you know?

The mobile app can only be registered to 
one device at a time.

If you previously registered the app but  
have since upgraded or changed your device, 
you need to call EIX Benefits Connection at 
(866) 693-4947 to request that your previous 
device is unregistered from your account. 
After the representative deletes the mobile 
device from your account, you can register  
a new device or re-register an existing one.

http://www.eixbenefits.com
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Shine a Light:
Children’s Mental and  
	 Emotional Development

Adolescence and young adulthood bring rapid growth, brain development, and new social and emotional 
demands. During these years, children build the skills that help them manage feelings, form healthy 
relationships, and adapt to life’s challenges — especially when they have safe, stable, and nurturing support  
at home and in their communities. 

The table below* provides a quick snapshot of common social-emotional milestones by age group, along with 
practical ways caregivers can encourage healthy development.

Age Group What to Expect Tips for Caregivers

Ages 5 – 9 This group will:

	l Have an increased ability to regulate their 
emotions and exercise self control

	l By age 8, know how to mask emotions and 
their use of coping strategies

Minimize comparisons among children and 
help them overcome failures.

Help the child think about how to handle 
feelings of anger and similar emotions in  
safe ways.

Ages 10 – 12 A pre-teen adolescent (tween):

	l Commonly has emotional swings (feeling 
wonderful one minute, and sad or irritable  
the next)

	l View being accepted by peers means  
being liked

Give room for independence and identity 
exploration.

Talk openly about teasing, bullying, and similar 
problems and the appropriate actions to take 
when these issues arise.

Ages 13 – 15 An adolescent:

	l Struggles with sense of identity; worries 
about being normal or “fitting in”

	l Feels awkward or strange about self and  
body image

Set clear expectations and limits.

Be honest about your experiences to help  
them make wise decisions.

Ages 16 – 18 Common for this group:

	l Peers are still important but moving towards 
their own identity/thoughts

	l Increased stress and anxiety about future 
choices (work/school)

Don’t be judgmental and disregard their ideas 
and plans for the future.

Set expectations and limits with room for 
independence.

*	Adapted from Mental Health America’s Healthy Mental and Emotional Development Factsheet, Healthy mental and emotional  
development | Mental Health America (https://mhanational.org/resources/healthy-mental-and-emotional-development/).

https://mhanational.org/resources/healthy-mental-and-emotional-development/
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How You Can Help

	l When to lean in: If worries, sadness, irritability, 
behavior changes, sleep/appetite shifts, school 
struggles, or social withdrawal last for weeks, cause 
distress, or interfere with daily life, it’s a good time 
to check in and consider additional support.

	l What helps most: Safe, stable, and nurturing 
relationships and routines. Try asking open-ended 
questions (for example, “What’s been the hardest 
part of your week?”), listening without rushing to  
fix the problem, and validating what you hear.

	l Build belonging at home: Small connection rituals 
can make a big difference — a short daily check-in, 
a shared meal, or a bedtime chat. Celebrate effort, 
and encourage kindness both toward others and 
toward themselves.

Get Additional Support

Early diagnosis and access to services for children 
and their families can make a difference in the  
lives of children with mental health conditions.

	l Check out the Edison Retiree Benefits website 
(https://edisonretireebenefits.com) for summaries 
of resources available through your Edison  
health plan. 

	l Get free and confidential access to counseling  
and support through Optum Employee Assistance 
Program. Visit www.liveandworkwell.com (access 
code: edison) or call (800) 443-4474.

	l If someone needs urgent help, call or text 988 
(Suicide & Crisis Lifeline) for free, confidential 
support 24/7/365.

Taking a few minutes to notice, listen, and connect 
can go a long way — and it can help children and 
teens feel supported at home, at school, and in  
their communities.

Mental Health Disorders Start Early*

Median age of onset:

	l Anxiety disorders — age 6

	l ADHD & Behavior Disorders — age 11

	l Mood disorders — age 13

Onset of all lifetime mental health disorders:

	l 50% by age 14

	l 75% by age 24

*	From Infographic Back to School: Youth Mental Health 
101 | Mental Health America (https://mhanational.org/
resources/infographic-back-to-school-youth-mental-
health-101/).

Think your child may be dealing with a 
mental health condition?

Your child can take an 
anonymous online screening 
test through Mental Health 
America.

The screening test is not a 
diagnosis but can help inform conversations 
with your child’s health care provider.

https://edisonretireebenefits.com
http://www.liveandworkwell.com
https://mhanational.org/resources/infographic-back-to-school-youth-mental-health-101/
https://mhanational.org/resources/infographic-back-to-school-youth-mental-health-101/
https://mhanational.org/resources/infographic-back-to-school-youth-mental-health-101/
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In Memoriam
January 2020 – June 2026 (dates by name reflect time of service)

JANUARY 2020
Louise F. Cordero (8/30/1985 – 10/1/1990)

DECEMBER 2024
Kevin L. Dudley (11/17/1986 – 4/15/1994)

JANUARY 2025
Theodore D. Nelsen (8/21/1972 – 

10/14/1996)

JANUARY 2026
James R. Azbell (4/5/1971 – 10/14/1996)

FEBRUARY 2026
Aaron L. Bottorff (10/4/2004 – 11/23/2013)
Russell B. Hodges (7/25/1955 – 2/1/1987)
Frank J. Manrique (1/14/1970 – 8/1/2007)
Michael D. Montoya (11/4/1971 – 12/1/2013)
Consuelo Pasos (11/13/2006 – 12/15/2012)
Jaime V. Raymundo (3/26/1984 – 1/1/2010)
Richard G. Rogers (2/24/1969 – 1/1/2001)
Connie Yvonne Tezino (5/7/1984 – 

3/30/2019)

MARCH 2026
Perry B. Anderson (5/10/1979 – 6/1/1994)
Rex L. Bassett (4/2/1979 – 10/1/2011)
Mildred J. Bewley (8/9/1982 – 4/1/1988)
Johnny G. Britton (10/10/1957 – 12/30/1996)
Glenn E. Brumley (12/18/1953 – 11/1/1990)
Robert P. Burns (3/1/1966 – 12/1/1995)
John D. Counts (8/25/1986 – 2/1/2005)
Mark A. German (1/6/2014 – 8/29/2015)
Douglas B. Gibson, Jr. (10/2/1973 – 3/1/2013)
Thomas D. Griffin (1/13/1986 – 7/1/2006)
Ronald R. Hicks (5/2/1989 – 11/24/1993)
Robert W. Hooker (6/1/1965 – 1/23/2001)
Thomas M. Jackson (1/31/1983 – 1/1/2012)
John M. Jenkins (11/26/1965 – 12/29/1979)
Lauren Kelly (10/17/1983 – 5/11/1995)
James F. Kelly (8/3/1970 – 1/1/1990)
Marcia T. Law (12/23/1996 – 11/16/2002)
Bruce I. Lomath (1/1/1971 – 9/10/1979)
William J. Matter, Jr. (10/16/1950 – 

11/1/1987)
Edward Donald Morrow (3/30/2009 – 

7/1/2018)
Melodie A. Norman (1/25/1967 – 6/1/1998)
Kenneth J. Perkins (5/15/1972 – 6/28/1991)
Marcella K. Peters (7/26/1983 – 12/1/1988)
Thomas A. Schulty (11/4/1980 – 12/1/2006)

Fred M. Simon (6/1/1988 – 12/1/1996)
Gregory K. Smith (6/3/1968 – 12/1/2008)
Raymond S. Somerset (12/3/1973 – 

5/28/1983)
Pedro A. Sosa (8/1/1977 – 10/1/1997)
John A. Sullivan (9/24/2018 – 6/23/2023)
Donn W. Tague (2/13/1985 – 10/31/2020)
Nathaniel Thomas (12/15/1999 – 7/14/2014)
Brent L. Windle (10/15/1974 – 7/1/2006)

APRIL 2026
Marium Awad (11/10/2014 – 4/19/2026)
Frank Belanger (6/14/1982 – 6/1/2000)
Thomas J. Bryan (10/3/1983 – 7/1/1996)
Gregory A. Burchacki (12/15/1999 – 

12/1/2004)
Rodney W. Daigle (4/6/1970 – 6/1/2000)
William B. Dandridge (3/26/1951 – 

12/1/1988)
Barbara J. Espinoza (10/3/1977 – 6/1/1995)
Ronald W. Fogelman (12/15/1999 – 

6/1/2013)
Dina L. Gougeon (3/21/1988 – 2/5/1997)
Kathleen Greenwood (11/5/1973 – 5/1/2011)
Normand J. Grenier (9/23/1965 – 10/1/1990)
John H. Hesse (2/26/1968 – 7/1/2006)
Francine L. Hindersinn (10/28/1996 – 

10/28/2000)
Jim F. Hinson (2/17/1967 – 10/14/1996)
Susan J. Hobson (9/24/1973 – 12/1/1996)
Robert L. Jones (11/29/1980 – 1/1/2013)
Willis D. King (10/1/1965 – 1/17/1989)
Michael S. Lamboley (4/9/1990 – 3/16/2002)
Hon S. Lee (4/1/1991 – 6/27/2016)
Michael D. Luttmann (2/10/1969 – 

6/30/1992)
Paul H. Narro (5/14/1973 – 10/1/1996)
Milford H. Ogawa (7/30/1973 – 4/1/2006)
Erlinda Juarez Ojeda (6/16/1980 – 6/1/2006)
Thomas Fernando Parral (3/14/2022 – 

4/28/2026)
Lela J. Platt (2/10/1975 – 7/1/1996)
Willie Randle, Jr. (7/6/1981 – 10/14/1996)
Shirley A. Remsza (8/18/1980 – 12/1/2013)
Charles D. Richardson (12/8/1958 – 

12/1/1992)
William J. Shannon (11/5/1979 – 5/10/1990)
Billie J. Tarnoff (9/3/1963 – 9/1/1995)
Robert G. Woods (6/4/1984 – 1/2/2019)

MAY 2026
Louis H. Amador (9/6/1977 – 3/1/2013)
Lynnett Andrews (12/10/1973 – 5/12/1986)
Linda L. Blask (11/1/1972 – 10/1/1996)
Michael S. Blougouras (11/17/1980 – 

8/27/1996)
Renato C. Bosaz (8/14/1989 – 9/1/1995)
Michael L. Brown (12/26/1989 – 10/1/2013)
Michelle B. Grace (4/18/1977 – 3/4/1994)
Donald D. Hall (1/26/1982 – 7/1/1996)
Jerry L. Hendrick (5/18/1967 – 12/1/1996)
Ray S. Hulse (5/25/1954 – 12/1/1990)
Daniel L. Humann (3/9/1981 – 1/1/2013)
Genevieve Jessen (5/4/1981 – 6/1/2006)
Donna L. Lewellen (9/20/1990 – 10/1/2012)
James C. May (11/17/1972 – 7/24/1987)
Marsha Lee Meade (8/9/1971 – 12/1/1996)
Manuel J. Meza (11/29/1962 – 4/6/1999)
Donald A. Mueller (9/11/1953 – 6/1/1988)
Thomas E. Owen (10/30/1972 – 7/1/1996)
Amy Ford Pressler (7/20/1998 – 5/19/2026)
Celestino B. Quito (8/19/1985 – 7/3/1995)
Frederick D. Rhodes (8/13/1980 – 1/1/1997)
Lester J. Ritter, Jr. (2/12/1953 – 12/1/1988)
Richard D. Roper (8/15/1955 – 12/1/1990)
Walter R. Schramm (5/20/1970 – 8/1/2017)
Richard J. Smith (12/15/1999 – 12/1/2012)
Maria C. Stripling (12/13/1974 – 9/1/2013)
Gary M. Swanson (7/23/1973 – 1/1/1997)
Ronald E. Wilson (6/12/1969 – 11/1/2014)

JUNE 2026
Rene A. Beyer (4/10/1968 – 7/1/2000)
Allan Young (2/4/1963 – 1/1/1989)

The In Memoriam list includes deaths reported to EIX Benefits Connection since the publication of the previous issue.
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Q3 2026

Service Anniversaries

45 YEARS
Valerie C. Mason

40 YEARS
Patrick J. Arevalo
Anthony A. Estrada
Jaime R. Gonzalez
Mark D. Gowin
Mark L. Gramenz
Albert Montes De Oca
Veronica Rivera
William P. Rivera
Felix Salas
Robert Salazar
John C. Salinas
Larry Sanders
Mario Sierra
Raul Roberto Tarango, Jr.
Marc A. Thompson
Jose F. Torres
Mark F. Yolas

35 YEARS
Michael L. Adams
Paul Alaniz
Greg S. Austin
Joe Bailey
Eduardo Ballesteros
Angela C. Barnes
Melodee R. Black
Sharon M. Brown
Dirk B. Cordes
Roger T. Cuevas
Traci Ann Degnan
Lashanya L. Ford
Kari L. Gardner
Mary K. Harris
Wendy L. Houser
Helen M. Marsh
Laura Rosa Modesto
Francisco G. Oliveros
John A. Polanco

Sonia T. Ponce
Michael John Reitzler
Michael L. Siefkes
Evangeline J. Torres
Rachel Y. Velasquez
Andrew S. Wagner
Lori A. Walker
Edward P. Wong

30 YEARS
Alex Acevedo
Christopher T. Ahola
Megan A. Anthony
Dena L. Berkin
Zachary W. Buhler
Jerry Escobedo
Desiree Rose Estrada
Joseph A. Guevara
Philip F. Hung
Myn M. Kim
Brandon L. Koopman
Jimmy O. Koopmans
Carlos Lopez
Mylene Noche-Gallagher
Jon G. Perez
Hanh T. K. Pham
Jodie Lynn Reyes
Leticia Rivera
Wil Robinson
Josefina A. Ruiz
Daniel Sias
Julie Annette Tinley
Pamela E. Ziegler

25 YEARS
Matthew E. Angel
Kelly L. Babykin
Patrick L. Beatty
Lisa Y. Burgess
Andrea R. Campos
Paul P. Chuang
Aggio J. Cortez

Eddie J. Diaz
Yolanda C. Duarte
Michael Duarte
Keith L. Dyer
Louis Esmas
Christopher Fethke
Anthony Gallardo
Marvina A. Garay
Robert L. Gerard
Tranquilino Gomez
Paul C. Guevara
Maricela L. Gutierrez
Trequitta L. Jennings
Eric C. Jones
Mario L. Kiresich
Adam Hoang Le
Angela Marie Martus
Joshua B. McGee
John D. McMahon
Everett Mix
Ricardo Montanez
Jose T. Moreno
Samuel Olmos
Ricky L. Parker
Joseph T. Pham
Steven A. Pimentel
Alex O. Ramirez
Enrique Ramirez
Javier Rojas
Marta Yajaira Rueda 

Sinohui
Lusine Lucy Tashchyan
Denise A. Thrasher
Ruben P. Tovar
Sergio Villalobos
Eric M. Vincent
Reginald A. Wilkins
Amber N. Wright
Adolph Zapata
Robert D. Zurita
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The Close Up is intended solely for retirees and survivors who are eligible for retiree health 
care coverage under the Edison International Welfare Benefit Plan. Other groups may have 
different benefits than those represented in this newsletter.

	l Benefits and HR updates and reminders

	l Wellness information

	l SCE Lineman’s Rodeo and EAF 5K Results

	l Medicare and Retiree Health Care coverage

	l And more!
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